
Sefton Public Engagement and Consultation Panel 
 
Date: 15th July 2022 
 
Title: Proposal to undertake Public Engagement and Consultation Activity 

– Sefton Economic Strategy 2022/23 
 
Report of:  Stuart Barnes (Head of Economic Growth & Housing)/ Mike Mullin 

(Service Manager-Business Support & Investment) 
 
 
1. Purpose of the Report 
 
 1.1 To advise and receive feedback from the Panel on the update of the 

Sefton Economic Strategy consultation document  
 
 
2. Background 
 
 2.1 The main purpose of the Public Engagement and Consultation Panel 

is to coordinate and ensure the quality of public engagement and 
consultation, in accordance with the standards for engagement and 
consultation. 

 
 2.2 Members and panel will recall the last production of the Sefton 

Economic Strategy in 2018/19 which followed two major pieces of 
work in 2017/18- (i) Local Economic Assessment; the building blocks 
and evidence base for the strategy and (ii) Economic Framework 
which provided the strategic direction. 

 
 2.3      The final piece of work was delegated to Cabinet Member 

Regeneration & Skills who approved the Sefton Economic Strategy 
Action Plan in December 2019. Panel members may recall the 
extensive consultation work which led to this between March and May 
2018 and the subsequent presentation to panel on 26th November 
2018 

 
 2.4 The delivery of the Sefton Economic Strategy Action Plan was 

interrupted by the Covid-19 outbreak in March 2020 and its 
subsequent strains resulting in a two- year pandemic which has 
impacted on Sefton’s economy, communities, residents, and 
businesses. During this time, the Council responded by repurposing 
the strategy to focus on new emerging priorities resulting in the 
production of the Sefton Strategic Recovery Plan (November 2020), 

 
 2.5     Progress against delivery has been reported to Overview & Scrutiny 

(Regeneration) Committee in March and November 2021 
 
 
 



 
 
3. Sefton Economic Strategy 2022/23 
 
 3.1 There is a clear need to update, refresh and, where applicable, repurpose 

the Sefton Economic Strategy, with a specific focus on recovery following the 
pandemic. This is detailed work which will be undertaken by the Economic 
Growth & Housing service, and co-ordinated by InvestSefton. 

 
 3.2 To support this activity Mickledore Consultants were appointed to produce 

both the update of the strategy and two investment prospectus documents 
for Bootle and Southport which they had previously completed during Covid 
to assist with attracting new inward investment. The first stage work has 
focussed on the production and assessment of the economic the evidence 
base which is now complete following discussions with the Council’s 
economy cell, which comprises a wide range of services from across the 
council. 

 
3.3 Mickledore have produced the attached slide deck (Annex A) for consultation 

purposes, including a series of questions for consultees (Annex B) These 
have been translated into an easy-to-read guide and questionnaire (Annex C). 
The four key strategic themes have been identified as follows: 

 
 Employment and opportunities for work 
 Business Growth & Investment 
 Social inclusion and access for all 
 Regenerated places 
 

 
          3.4 To ensure that the initial key findings and strategic themes outlined in Annex A 

are fit for purpose the Council is now embarking on a wide range of both 
internal and external consultation. To support the communication plan, an 
Equalities Impact Assessment (Annex D) has been produced with support 
from the Council’s Consultation and Engagement Lead. This work will be led 
by InvestSefton and supported by officers within the wider Economic Growth 
and Housing service. 

 
4.    The Consultation 
 
 4.1 The Communication plan has been produced to support the engagement and 

consultation process which starts on 14 July 2022 and ends 12 August 2022. 
The plan can be summarised as follows: 

 
  

External Methodology 
Sefton businesses 
/Investors/Developers 
Marketing Southport 
Southport Town Deal 
 

Sefton MBC website 
On- line-Your Sefton Your Say 
Electronic mailing lists (2500+ 
InvestSefton) 
Investsefton.com 
Sefton Economic Forum event 14 
July 
Online focus groups 



 
Professional intermediaries & 
business networks e.g  
-Chambers of Commerce 
-Southport BID 
-Federation Small Businesses 
 

Sefton MBC website 
On-line -Your Sefton Your Say 
Sefton Economic Forum event 14 
July 
Face to face meetings/briefings 
 

Liverpool City Region 
 
-Combined Authority 
-Chief Executives 
-Local Enterprise Partnership & 
Sector boards 
-Employment & Skills Board 
-Investment Board 
-Growth Platform 
-Local Authorities 

LCR Growth Directors 
LCR Operations Group 
On-line -Your Sefton Your Say 

Members of the public 
Sefton Council for Voluntary Services 
People First Merseyside 
Equal Voice 
Merseyside In Trust 
Migrant Workers Sefton Community 
 Young People 
Sefton Partnership for Older Citizens 
Sefton in Mind 
Sefton at work clients 
Sefton Council’s staff networks 
Carers and Sefton Carers Centre 

Sefton MBC website 
On-line- Your Sefton Your Say 
Focus groups (where applicable) 
Young Advisors 
 

Housing Associations 
FE Colleges/HE sector contacts 
Local Media 

Sefton MBC website 
On-line 
Sefton Economic Forum 14 July 

Internal Methodology 
Elected Members 
Parishes 
Senior Leadership Board 
Growth Programme Board 
Council services 
 

Cabinet meetings 
Cabinet Members briefings 
Council 
Consultation briefings 
Yammer 
Sefton Economy Cell 
Corporate Communications 
 

 
 
4.2  The aim of the consultation exercise is to capture views, concerns, and 

suggestions from all stakeholders in the process. This findings from the 
consultation will be assessed and, where appropriate, used to help inform 
the final Sefton Economic Strategy and its associated Action Plan.  

 
4.3  A similar exercise in 2017/18 resulted in 189 detailed responses-a 45 % 

increase on the 2014 Economic strategy. A questionnaire (both on-line and 
hard copy) has been designed to capture data and comments to help provide 
feedback and consensus on key objectives and support the council in terms 
of prioritising services, which will be important given the prevailing economic 
climate and resource issues. Information and the survey have also been 



produced in an easy read version.  The information and survey can also be 
available in other formats and languages upon request. 

 
4.3  The interim Equality Impact Assessment has identified several protected 

groups that may have been affected by the economic downturn by covid and 
who may be disproportionately affected. The consultation and engagement 
process identifies methods to engage these groups to gauge their views on 
the themes and receive feedback. Barriers to engagement have been 
identified and addressed in the communications plan with support from the 
Council’s Consultation & Engagement Lead. This includes focus group 
sessions with a range of  

 
 
5.      Reporting and Publishing the Findings 
    
 
   5.1     The key findings will be assessed upon completion of the consultation which 

ends    on 12th August. 2022. The feedback and data will help inform the final 
Sefton Economic Strategy which will be circulated to all respondents for final 
comment before being presented for approval by Cabinet on 6th September. 
Upon approval the Sefton Economic Strategy will be published and launch 
shortly thereafter. 

 
5.2 The findings of the consultation will be shared with stakeholders who have taken 

part in the consultation and will also be published on the Your Sefton Your Say 
Consultation Hub.  Information will also be available in easy read. 

 
 
 
6. Legal Department Comments 
 
 6.1 Sefton’s Legal Department has considered the consultation plans 

contained in this report (LD 27/6/2022) and has no comments to 
make. 

 
7. Recommendations 
 
 
 7.1 The Public Engagement and Consultation Panel is recommended to: 
  
  a) Review the draft Sefton Economic Strategy consultation 

document and questionnaire for public consultation 
  b) Request that the officers return to the Panel to provide details of 

their feedback and evaluation resulting from the above 
consultation. 
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INTRODUCTION

Sefton Council has appointed Mickledore to provide refresh 
of the Economic Strategy for the area post Covid-19. Sefton 
approved an Economic Strategy in 2018 but since that date 
the impacts on the economy have been severe. Mickledore
undertook a review of the impacts of Covid-19 in 2020 and 
the actions which could be undertaken. This document picks 
out the economic datasets considered most important in 
describing the Sefton economy in 2022 and the themes 
against which a strategy could be developed.

Consultees are requested to:

1. Consider whether they believe that the key data findings 
are the most important indicators for the economy.

2. Whether the summary narrative starts to draw out the 
key aspects of the economic position.

3. Whether the 4 themes identified at the end of the 
document are the correct themes against which a 
strategy and action plan may be framed.
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MODERATE PERFORMANCE

At a LA level, Sefton records economic data which is 
generally favourable compared to the NW Region although 
slightly less so nationally.

The headline figures illustrate that at a macro level Sefton 
may be broadly comparable with its peers but the data 
requires further and more detailed analysis in order to draw 
out priorities for an Economic Strategy.

3

Variable Sefton NW 
England

National 
(GB)

Economically active (Dec 2021) 77.4% 76.5% 78.4%

Percentage households workless (Dec 2020) 15.8% 15.5% 13.6%

Percentage employed as managers or professionals (Dec 2021) 33.2% 32.1% 34.2%

Qualified NVQ4 or above (2021) 39.1% 38.5% 43.5%

Gross weekly pay for residents (2021) £586.7 £578 £613.1

Claimant count (out of work benefits) working age population (2022) 4.3% 4.4% 3.9%

Selected core economic statistics- Sefton

Source: Nomis collation of ONS Sources



INCOME DISPARITY 4

▪ Whilst at an average level Sefton may appear 
to be an area of average economic 
performance there are areas of deprivation.

▪ Deprivation is measured in a number of ways 
illustrated at a local level (Lower Level Super 
Output Areas) by the Indices of Multiple 
Deprivation.

▪ When income is considered, Sefton has a 
number of areas where income is in the lowest 
10% in England and a few in the highest 10%.

▪ LSOAs typically contain the same amount of 
people and as a result the large shaded area to 
the North of the Borough contains a similar 
number of people as the more densely 
populated areas.

▪ Even these figures mask the scale of 
deprivation. One area of Bootle is now ranked 
as the 28th most deprived in terms of income 
across England (out of 32,844 areas) and its 
ranking is falling (ranked 197th in 2007).

▪ Income deprivation is not only a serious 
issue at an individual / family level – a 
concentration of low levels of income 
undermines the entire local economy.

Key
Boundaries show 
Lower Level Super 
Output Areas 
(LSOAs)
▪ Red = most 

deprived 10% in 
England

▪ Blue = least 
deprived 10% in 
England

Source: Indices of Multiple Deprivation 2019 (DLUHC)

Map of areas of Income Deprivation - Sefton

All areas have 
similar 
population. Size 
of this area 
reflects low 
population 
density NOT a 
higher 
proportion of 
deprivation



BUSINESS ACTIVITY 5
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Business Density (business units / 1,000 working 
age residents) – rank out of 374 Local Authorities)

Business Start-ups (business units / 1,000 working 
age residents)

Source: ONS Business Count Data

▪ The LCR has a low level of business density – the 
highest ranked Local Authority in the City Region is 
ranked 292 out of 374 Local Authorities.

▪ The average number of businesses is 66 per 1,000 
working age people but in Sefton the number is 49.

▪ Sefton has continuously and significantly created 
fewer businesses than England as a whole. The 
gap was the narrowest in 2020 although even in this 
year Sefton created 21% fewer businesses per 
working age person than England.

▪ In the majority of Wards within Sefton, the 
proportion of public sector employment is higher 
than the average for England (see overleaf).

▪ In 3 Wards within Sefton the proportion of 
employees employed by the public sector is >50% 
(Ford, Derby & Sudell covering areas of Bootle and 
Maghull).

▪ Public sector has been an important employment 
generator in Sefton.

▪ Year-on-year under-performance in business 
creation is undermining the wealth creation 
potential in the area.



BUSINESS ACTIVITY 6

Ward Percentage of employment public sector

Ford 61.9
Derby 60.5
Sudell 57.1
Kew 39.9
St Oswald 38.4
Linacre 38.3
Manor 30.6
Sefton Average 24.6
Ainsdale 23.6
Birkdale 23.0
Harington 22.6
Litherland 19.1
Meols 18.4
Park 17.3
Church 17.3
England Average 16.8
Blundellsands 15.8
Netherton and Orrell 14.5
Cambridge 13.8
Victoria 10.7
Duke's 10.5
Molyneux 10.4
Ravenmeols 7.2
Norwood 4.7

Higher propensity for 
public sector employment 
than average

Lower propensity for 
public sector employment 
than average



OUT COMMUTING 7

▪ In common with many LCR Local Authorities, Sefton 
has high levels of out-commuting.

▪ 46% of working residents earned their income from 
outside the Borough at the 2011 census

▪ This data will be up-dated in 2022.
▪ Rail data (overleaf) suggests increasing out-

commuting during the period.
▪ Out-commuting fell dramatically during the 

pandemic.
▪ Pandemic work patterns provides the possibility of a 

reset.
▪ There is the potential for a reset in working 

patterns post pandemic increasing earning and 
retained spending in the area.

Percentage

Knowsley 65%

St. Helens 52%

Sefton 46%

Halton 46%

Wirral 37%

Liverpool 30%

Net commuting flows Sefton (>100)

Percentage out-commuting LCR

Source: Census 2011



OUT COMMUTING 8

Selected Sefton rail station usage time series

Southport station usage

Combined Bootle station usage (New Strand / Oriel 
Road)

Maghull Station usage

Source: Office of Road and Rail 



SECURING A WORKFORCE IN THE FUTURE 9

93
94
95
96
97
98
99

100
101
102
103
104

In
de

x 
(2

02
1=

10
0)

England Sefton

153,000
154,000
155,000
156,000
157,000
158,000
159,000
160,000
161,000
162,000
163,000

W
or

ki
ng

 a
ge

 p
op

ul
at

io
n

▪ Media commentary describes the ageing population 
at a national level.

▪ The issue will be more acute in Sefton with 
projections suggesting a decline of 5,663 in people 
aged 16-64 (still used as a proxy for ‘working age’ 

despite changing retirements ages). This represents 
a shrinkage of 3.5% at a time when those in need of 
adult social care is likely to increase.

▪ The scale of change is expected to be greater in 
Sefton than in England as a whole.

▪ Estimates beyond 2038 (when the situation is 
expected to ease) are somewhat speculative since 
the population that will be within the working age 
group by this date have not yet been born.

▪ Economic development policies of the next 
decade are likely to include a focus on the 
attraction and retention of talent. 

Projected population aged 16-64 time series 2020-2042

Index of projected change in population aged 16-64 for 
Sefton and England

Source: ONS Population projections



WORKFORCE AND SKILLS AVAILABILITY 10

0

10,000

20,000

30,000

40,000

50,000

60,000

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

W
or

ki
ng

 a
ge

 p
op

ul
at

io
n

NVQ 4+ NVQ 1 or lower

0

1

2

3

4

5

6

7

8

2012 2013 2014 2015 2016 2017 2018 2019 2020 2021Pe
rc

en
t w

or
ki

ng
 a

ge
 p

op
ul

at
io

n

Sefton England

Working age population skills achievement

Proportion of working age population with no skills

Source: Annual Population Survey

▪ Skill levels in Sefton have been improving.
▪ The number of people of working age in Sefton 

achieving NVQ level 4 and above has been 
increasing whilst the number of people with no skills 
has been declining.

▪ Sefton and England are comparable in terms of the 
proportion of the working age population with no 
skills.

▪ According to experimental ONS data the area is 
mid-ranked in terms of the workforce at risk of a 
loss of employment due to automation (129th of 354 
Authorities ranked).

▪ Sefton has out-performed the national picture when 
claimant count levels are considered with a less 
pronounced impact of Covid-19 on out of work 
benefits and a more rapid recovery than England as 
a whole

▪ At a Sefton wide level skills and employment 
data can be viewed in a positive light although, 
as ever, the average figures mask areas of 
severe deprivation.



WORKFORCE AND SKILLS AVAILABILITY 11
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ECONOMIC DEVELOPMENT & PLACE 12
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Sefton 24.2 15.0 9.5

LCR (plus West 
Lancashire)

235.7 437.3 118.2

Estimated employment Land Need (based on completions) 2012-37

Source: GL Hearn SHELMA for LCR 2018 

Housing Affordability ratio – Sefton & LCR 

Source: Housing data DLUHC

▪ Economic development is increasingly about place 
– employment and a living environment at the 
confluence of transport routes and growth creates a 
critical mass of activity generates ideas and 
opportunity.

▪ Sefton has a strong demand for new housing 
provision and the house price affordability is lower 
than elsewhere in the LCR as a whole (although 
recently affordability is slightly ahead of Wirral at a 
Local Authority level).

▪ Recent employment land studies also suggest that 
there is a shortfall of available land against current 
demand.

▪ There is a clear need for additional housing 
provision and to create a mixed variety of 
properties including both affordable properties 
in areas of high demand and more aspirational 
housing in areas of income deprivation.

▪ There is a need to provide employment land but 
with a focus on land which can accommodate 
higher employment density space especially 
where higher value employment can be created.



DISPARITIES WITHIN SEFTON

▪ When setting out an economic narrative for Sefton it is 
important that the story of the Borough is told in sections.

▪ At a Local Authority level, for many economic measures, 
average performance is unremarkable but this masks 
fundamental issues.

▪ When data is presented at a Sefton level the case for 
intervention is often lost.

▪ Sefton has some areas (Lower Level Super Output 
Areas) in the 10% least deprived in the country – but 
double the average proportion in the most deprived. 
These are generally (but not exclusively) in the south of 
the Borough.

▪ On average measures – such as resident income, Sefton 
records average resident incomes (2021) at 3% higher 
than the NW average.

▪ Data and interventions can be more strongly aligned 
to the requirements of place. Sefton is not a one size 
fits all Authority but nor is it as simple as a north / 
south split.
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RECOMMENDED THEMES 

View are sought on the key findings, other ideas of those 
reviewing the data and the key themes against which it is 
proposed that the Economic Strategy is framed.

These key themes are:
▪ Employment and opportunities for work
▪ Business Growth & Investment
▪ Social inclusion and access for all
▪ Regenerated places
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CONTACT 15

Mickledore Ltd.

Nigel Wilcock
Director

nwilcock@regionaldevelopment.co.uk
01925 837679
07747 085400

Unit 207 
The Base

Dallam Lane
Warrington 
WA2 7NG

mailto:nwilcock@regionaldevelopment.co.uk


 
  

 

 

 Have your say on the Draft Sefton Economic Strategy 2022/23 

 

 

yourseftonyoursay@sefton.gov.uk 

 

 



 
Tell us what you think 
 
Introduction  
 
Sefton Council is seeking views on the draft evidence base that will help the production of 
a new Sefton Economic Strategy.  

Comments made here will inform a refreshed and re-purposed Sefton Economic Strategy. 

Sefton Council has appointed Mickledore to provide a refresh of the Economic Strategy for 
the area post Covid-19. Sefton approved an Economic Strategy in 2018/19 but since that 
date the impacts on the economy have been severe. Mickledore undertook a review of the 
impacts of Covid-19 in 2020 and the actions which could be undertaken. This document 
picks out the economic information considered most important in describing the Sefton 
economy in 2022 and the themes against which a strategy could be developed. 

Strategic economic growth is also a key part of the Sefton 2030 Vision and core purpose. 
The new Sefton Economic Strategy 2022/23 will be used to help engage our many 
stakeholders into collective and collaborative action to provide emergency support to our 
residents, communities, and businesses. 

 
What is this questionnaire for? 
 

We are now seeking your views on the Sefton Economic Strategy Consultation document 
and its key findings. We would be grateful if you could spend a few minutes completing 
this short questionnaire.   

Please read a copy of the draft Sefton Economic Strategy before completing the 
questions.  If you do not have a copy of the strategy, please email 
mike.mullin@sefton.gov.uk 

 
When will the consultation start and end? 
 
The consultation period will start on 15th July 2022 and will last for 4 weeks, finishing on 
12th August 2022. 
 

 
How to get involved 
 
To give us your views, please complete this survey or you can complete it online at 
https://yourseftonyoursay.sefton.gov.uk/ 
 
Copies of this consultation document are available in other formats such as large print, 
audio, easy read, etc. on request.  To request this service please call 0151 934 3733. 
 

https://yourseftonyoursay.sefton.gov.uk/
https://yourseftonyoursay.sefton.gov.uk/


If you would like help to give us your comments or fill in the questionnaire, please phone 
0151 934 3733 between 10.00am – 3.00pm. 
 
 
What we will do with your feedback 
 
The information you provide will be looked at and may form part of the Sefton Economic 
Strategy, which we will share with people who have taken part in the consultation.  A 
report will go to Cabinet on the 6th September for them to consider.  Information will also 
be put on the Your Sefton Your Say consultation hub. 
 
Please return this questionnaire to: 
 
Response Forms should be received by the Council no later than 5.00pm on Friday 12th 
August 2022 
 
Hard copy forms should be sent to: 
 
Jayne Vincent 
Strategic Support 
Magdalen House 
30 Trinity Road, Bootle, Merseyside L20 3NJ 
 
Or emailed to investsefton@sefton.gov.uk 
 
 
Privacy Notice – Sefton Economic Strategy 
Consultation 2022/23 
We thank you for participating in this consultation and we value your contribution. 

The categories of this information that we collect, process, hold and share include: 
 
We are collecting personal identifiers as part of this survey which includes IP address. This 
is so we can ensure only one response is received per consultee Following validation of 
the data the IP addresses and full names will be deleted.  The addresses and postcodes 
will be retained until the data has been fully analysed and a full report completed.   

 
Why we collect and use this information 
 
The information you provide will help the Council to develop the Sefton Economic Strategy 
to help improve the economic conditions of Sefton’s residents, communities and 
businesses. We are collecting your contact details so we can keep you informed of the 
strategy development and if you have said that you would like to contribute towards the 
strategy. We will publish the results of the consultation on the Sefton Council Website 
including a summary of questions/comments received and any responses given.  All 
responses will be anonymised. If you would like to receive a copy please email 
yourseftonyoursay@sefton.gov.uk or telephone 0151 934 3733. 
 
 

mailto:yourseftonyoursay@sefton.gov.uk
mailto:yourseftonyoursay@sefton.gov.uk


Storing this information  
 
Any personal information that you provide to the Council as part of this consultation will be 
handled and used in compliance with the principles of the UK General Data Protection 
Regulation. Regardless of whether it is electronic or on paper it will be stored and 
processed securely and deleted within 2 years.    
 
The lawful basis upon which we use this data: 
 

Sefton Council is developing an Economic Strategy to help improve the economic 
conditions of Sefton’s residents, communities and businesses. This work directly supports 
the Council’s Sefton 2030 vision and aligns with the UK Government’s Local Democracy 
Economic Development and Construction Act 2009 

Article 6 of the UK General Data Protection Regulation 

6(1)(e) – The processing is necessary for the performance of a task carried out in the 
public interest or in the exercise of official authority vested in the controller. 

Sefton Council  

The Council also asks equality monitoring questions to help it comply with the Equality Act 
2010 to help us understand who is responding to the survey and to help us ensure that 
there is equality of opportunity for protected groups of people. 

Confidentiality of data: 

Your contributions will be anonymised on receipt and your comments will then be used for 
research and consultation purposes. Your identity and contact details will not be published 
by us at any stage without your consent. 

Who we share this information with: 

Your personal data will not be shared with any external organisations. Analysis or reports 
arising from the consultation will contain anonymised data. 

Your personal data is not transferred outside of the UK 

Requesting access to your personal data 

You have the right, in certain circumstances to: 

- Object to processing of personal data that is likely to cause, or is causing damage 
or distress 

- Prevent processing for the purposes of direct marketing 
- Object to decisions being taken by automated means 
- In certain circumstances, have inaccurate personal data rectified, blocked, erased 

or destroyed; and 

The right to lodge a complaint with the supervisory authority (the Information 
Commissioner’s Office) 

Withdraw consent for the processing where consent is the lawful basis 



To make a request for your personal information or to exercise any of your rights as set 
out above, please complete the Individual’s Rights Form found at the following link on our 
website or call 0345 140 0845 

Privacy policy (sefton.gov.uk) 

For more information about this Privacy Notice, please contact: 

investsefton@sefton.gov.uk 

The contact for this consultation is: 

Economic Growth & Housing, InvestSefton, Magdalen House, Trinity Road, Bootle 
Merseyside, L20 3NJ 
E-mail: investsefton@sefton.gov.uk Telephone: 0151 934 3452 
 
Data Protection Officer 

Sefton Council’s Data Protection Officer can be contacted at:E-mail: 
ino.information@sefton.gov.uk Telephone: 0345 140 0845 

 
 
  

https://www.sefton.gov.uk/miscellaneous-pages/privacy-policy.aspx
https://www.sefton.gov.uk/miscellaneous-pages/privacy-policy.aspx
mailto:investsefton@sefton.gov.uk
mailto:investsefton@sefton.gov.uk
mailto:investsefton@sefton.gov.uk
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About You 
 

1. Please tell us which best describes you. 
A local business  
A Developer/Investor  
An organisation  
A member of the public who lives in Sefton  
A member of the public who does not live in 
Sefton, but visits the borough 

 

Other (please tell us) 
 

The Four Themes 
2. Do you agree or disagree that Employment and Opportunities for work should 

be a theme for the Sefton Economic Strategy? 
 

Strongly Agree  
Agree  
Disagree  
Strongly disagree  

  

3. Do you agree or disagree that Business Growth and Investment for should be a 
theme for the Sefton Economic Strategy? 

 
Strongly Agree  
Agree  
Disagree  
Strongly disagree  

 

4. Do you agree or disagree that Social Inclusion and access for all should be a 
theme for the Sefton Economic Strategy? 

 
Strongly Agree  
Agree  
Disagree  
Strongly disagree  

 
 

5. Do you agree or disagree that Regenerated Places should be a theme for the 
Sefton Economic Strategy? 

 
Strongly Agree  
Agree  
Disagree  
Strongly disagree  

 
 
 
 
 
 



6. Do you agree or disagree that the key data findings in the document are the 
most important for the economy in Sefton? 

 
Strongly Agree  
Agree  
Disagree  
Strongly disagree  

 

7. Please use the box below to provide any comments you have on the proposed 
four themes and the key data findings. 

 

 

 

 
 

 

 

 

 

Key issues 
8. On a scale of 1-5, with 1 being low and 5 being high, please tell us to what 

extent do you rank the importance of the areas as identified as Key issues for 
Sefton. 

    Low   High 
Key issues 1 2 3 4 5 
More local businesses and social businesses 
that help people and communities 

     

People and businesses investing their time and 
money in Sefton 

     

Sefton is a place where people want to work 
and supporting people who live in Sefton into 
work and being trained to get better jobs. 

     

Have houses that people can afford and a mix 
of different housing 

     

Develop land and buildings for employment 
 

     

 
 

 
 
 
 
 
 
 

 



9. Please use the box below for any comments you have on the key issues. 
 
 
 

 
 
 
 
Keeping informed and involved 
 
In accordance with the information at the beginning of the questionnaire in the ‘Privacy 
Notice’ 
 

10. Do you want to be kept informed about the Sefton Economic Strategy? 
 

    Yes 
 

No 
 

11. Would you or your organisation like to contribute towards the development and 
delivery of the Sefton Economic Strategy? 

 
Yes 

 
No 

 

12. If you have ticked YES to the above, please provide your contact details below: 
 

Name  
Organisation name  
Email address  
Postcode of 
business or 
organisation (if 
applicable) 

 

 

THANK YOU 
 

If you are a member of the public, please consider 
answering the equality monitoring questions below. 
 
 
 
 

 



You do not have to complete the next few questions if you do not want to, and 
you can answer as much or as little as you wish.   The Council asks these 
questions to help us comply with the Equality Act 2010 to help us understand 
who is responding to the survey and to help us ensure that there is equality of 
opportunity for protected groups of people. 
 
All contributions will be anonymised on receipt.  You have the right to ask for 
any personal information to be destroyed and you can withdraw your consent 
at any time. 
 
Do you agree or disagree to provide your details in accordance with the 
Privacy Notice? 
 

Yes  No  

 
How old are you? 

 
Under 18 

  
18-29 

  
30-39 

  
40-49 

 

50-59  60-69  70-79  80-84  

85+        

 
 
 Are you  
 

Male   Female  Prefer not to say  

 
 
People are planning to, started to or have changed their sex are protected by 
the Equalities Law Act. 

Are you planning to, started to, or have changed your sex?  This is 
called gender reassignment. 

Yes  No  Prefer not to say  
 

 
If you answered Yes to question 3.   

Do you currently live as the sex you were given when you were born?  

Yes  No  Prefer not to say  
 



If you do not live as the sex you were given at birth, are you? 

Yes  No  Prefer not to say  
 

How would you describe your sexual orientation? 
 

Heterosexual  Bisexual  

Gay  Lesbian  

I identify differently  Prefer not to say  

 
 
 
Disability: Do you have any of the following (please tick all that apply): 
 

Physical Impairment  Visual Impairment  

Learning Difficulty  Hearing Impairment/deaf  

Learning Disability  Long term illness that 
affects your daily activity 

 

Autism/Asperger’s  Dementia  

Mental Health condition  Prefer not to say  

 
 
 
 
 Please read the following statement … 
 
 
 
 If you have ticked any of the boxes above, or you have cancer, diabetes 

or HIV this would be classed as ‘disability’ under the legislation.  Do you 
consider yourself to be ‘disabled’? 

 
Yes  No  Prefer not to say  

 
 
 
 
 
 
 
 

Other disability 



What is your religion or belief?  
 
 

No religion or belief  Christian  

Hindu  Muslim  

Jewish  Sikh  

Prefer not to say    

Other – please specify     

 
 
 
Race and ethnicity – do you identify as …. 
 

Prefer not to say  

 
White 

English, Welsh, Scottish, 
Northern Irish, British 

 Irish  

Gypsy or Irish Traveller  Roma  

Polish  Portuguese  

Latvian    

Other White background    

 
Mixed/Multiple ethnic Groups 

White and Black 
Caribbean 

 White and Black African  

White and Asian  Other mixed ethnic 
background 

 

 
Asian or Asian British 

Indian  Pakistani  

Bangladeshi  Chinese  

Other Asian Background    

 

 



  
Black/African/Caribbean/Black British 
 

African    

Other Black background 
 

   

 
Another Ethnic group 

Arab  Other ethnic background 
 

 

 
  
 



Draft Sefton Economic Strategy Consultation  
 

 

An Economic Strategy is a plan 
that looks at the business and 
employment needs of an area 
and sets out what the Council 
will do to meet these needs. 

 

Sefton Council has a Sefton 
Economic Strategy but work on 
this changed because of the 
COVID-19 pandemic. 

 

Now that we are recovering 
from the pandemic, we need to 
look again at the Economic Plan 
for Sefton again to make sure: 

• The information is correct 
and important for Sefton 

• Whether the four themes 
are the correct themes  

 
 
 
 
 

We collect lots of information to 
help develop the plan: 

• How many people are in 
work? 

• How many people do not 
work? 

• How many people work as 
managers? 

• How many people have an 
NVQ4 or above? 

Easy 
Read 



 

• How much people get paid 
a week? 

• How many people are on 
benefits? 

 
 
 
 

There are areas of Sefton where 
there are more people who do 
not work and if they work the 
money, they get for the work 
they do, is less than other areas 
of the borough.  One of the 
areas is Bootle. Another area is 
part of Southport. 
 

 Sefton is part of the Liverpool 
City Region.  The Liverpool City 
Region is an area that also 
covers, Knowsley, Halton, 
St.Helens, Liverpool and the 
Wirral. 
 
 

 

 
 
The Liverpool City Region works 
together to create jobs, have 
easier transport links, and 
organise  
events. 
 

 



 

In Sefton there are not as many 
businesses as other parts of the 
Liverpool City Region and of 
England. We need to create and 
develop more businesses. 
 
 

 

 
• Lots of people in Sefton work 

for Sefton Council 
• Health 
• Schools 
• The Fire Service  
• The Police 

 
 

 
 
Lots of people who live in Sefton 
travel outside of Sefton to go to 
work. 

 

 
During the pandemic, lots of 
people worked at home more. 
 
 
 
 



 
 

 
The way people work has 
changed, and this will have to 
be looked at. 

 

A lot of older people live in 
Sefton. This means that there is 
likely to be less working age 
people (aged 16 – 64) in the 
future. 

 

 

 
 
The need for adult social care 
will be higher. 

 

 

In Sefton, there will be a need to 
attract people to work in Sefton 
and to keep them as members 
of staff. 



 

 
 
More people in Sefton are 
learning new work-related skills. 

 

 

 
 
There are more people aged 16 
– 64 years, who have got an 
NVQ4 and above. 

 

 
 
There are some areas of Sefton 
where people are not as skilled 
as other areas of the borough. 

 

 

 
 
The number of people getting 
unemployment benefits now is 
lower than during the covid-19 
pandemic. 
 
 
 
 
 



 

 
Transport routes in Sefton help 
people with getting to work. 

 

There is a demand for housing 
that people can afford in Sefton.  

 
 

There is a lack of land for 
building houses though. 

 
 
 
 
 

From the information above, we 
think that the four main themes 
for the Sefton Economic Strategy 
are: 

• Employment and 
opportunities for work 

• Business Growth and 
Investment 

• Social inclusion and access 
for all (where individuals and 
groups can take part in the 
area where they live) 



 

• Regenerated places (to 
improve the places where 
people live) 

 
 

 
This consultation would like your 
feedback on this and any other 
ideas you might have for 
themes. 

 

You can take part in this 
consultation by completing this 
survey form and sending it back 
to :investsefton@sefton.gov.uk 
 
 
 
 

 

 
You can also go online to 
yourseftonyoursay@sefton.gov.uk 
and complete the survey online. 
 
 

mailto:yourseftonyoursay@sefton.gov.uk
mailto:yourseftonyoursay@sefton.gov.uk


 

 
 
If you need help to complete the 
survey, please contact  
Mike Mullin-07927 787436 
 
 

 

 

 
If you need the survey in a 
different way, such as large print 
or audio, please telephone 
07927 787436 and we will send 
you a copy. 

 

The consultation starts on the 14th 
July and ends on the 12th August 
2022. 

 



 Interim Equality Analysis Report – Sefton 
Economic Strategy-Consultation 2022 
 
The Sefton Economic Strategy (SES) 2022 is an update, refresh and re-purposing of SES 
2019. It also builds on the work of the Sefton Strategic Recovery Plan (Economy) 
produced in May 2021 and sets out the Council’s Economic priorities to help lead the 
recovery process from the COVID-19 pandemic. The plan will set our Sefton’s strategic 
priorities for: 
 

1. Employment and opportunities for work 
2. Business Growth & Investment 
3. Social inclusion and access for all 
4. Regenerated places 

 
The strategy consultation document provides an economic evidence base which looks all 
aspects of the Sefton economy including trends for business, employment, and the wider 
borough economy. The strategy will form the basis of an economic framework and 
associated action plans for delivering specific projects and programmes. This will be 
achieved by working collectively and collaboratively with partners and stakeholders, 
which intend to create positive outcomes for individuals and communities.   
Ramifications of Proposal:  
 
The whole population of Sefton will be affected.  Economic impacts affect all people who 
live, work, visit and study in the borough. 
 
The Sefton Economic Strategy will set both a framework and associated activity plans 
purpose is to help ensure that our priorities and delivery is effective across the whole of 
the borough.   
 
The strategy does highlight that there are potentially groups of people who have been 
particularly impacted by the economic downturn mostly attributed to the effects of the 
Covid-19 pandemic but also including long-standing issues that have affected the 
economy: 
 

• People who work in the Hospitality Leisure , Healthcare and town centre Retail 
sectors  

• Lower skilled and lower paid (because of the employment opportunities in the 
industries affected) 

• Female members of the workforce 
• People who are long-term unemployed or furthest away from the labour market 
• People who have been lost their jobs as a result of the pandemic  
• People with disabilities or health conditions affecting their ability to engage with 

the labour market 
 
 
Are there any protected characteristics that will be disproportionally 
affected in comparison to others?  
 
Age The objectives of the Sefton Economic Strategy 

(Employment & Access to work) are likely to have a 



positive impact on individuals and communities with 
regards to the protected characteristic of age, with 
specific initiatives included to support younger people.  

We also recognise that older people seeking 
employment may be affected and we have put in place 
some provision to ensure they have access to 
assistance 

A potential barrier may be access to and the availability 
of information about the Strategy and  any planned 
actions/activities arising from it. Any marketing of these 
initiatives may need to be targeted to ensure that 
demographics are aware of these initiatives and can 
access the opportunities available. 

Disability (physical, 
visual, hearing, learning 
disabilities and mental 
health) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The objectives of the Sefton Economic Strategy are 
likely to have a positive impact on individuals and 
communities with regards to the protected characteristic 
of disability. 

Any specific initiatives included within the Strategy 
action plan will support people with disabilities and 
should create a positive impact on this characteristic. 

People with disabilities or long-term conditions face 
much higher levels of worklessness than others.  A 
potential barrier may be access to and the availability of 
information about the Strategy and any planned 
actions/activities arising from it. This includes people 
with learning disabilities or learning difficulties who may 
require additional support to appreciate what 
opportunities are available.  Having information in 
accessible formats will help to ensure being able to 
access the opportunities.  Involving the support of 
Advocacy Groups can also help with the engagement of 
the recovery approach. 

 
People who have lost their jobs as a result of COVID-
19may also be experiencing poor mental health and the 
impact of COVID-19 is likely to increase the demand for 
mental health services.  People who have been 
displaced in this way may experience a lack of 
confidence about returning to the workplace or to a new 
area of work outside their experience The training 
schemes can support this, as can guidance and support 
to employers on creating proactive approaches to risk 
assessment for staff, including physical and mental 



 

 

 

Carers 

health  which can support the return to 
work/employment. 
 
We recognise that poor mental health can affect 
significant numbers of people of any age and any 
background(evidenced by the reported increase among  
young people – and we expect that all activity arising 
from this Strategy will reflect this changing landscape 
and incorporate  additional measures to address this.  
 

During COVID and the subsequent lockdowns the 
Carers Centre have reported that it has been extremely 
difficult for some carers to the people they care for to 
have respite or to pursue employment or training. This 
may continue as we enter the recovery period as the 
people who they care for may require more care and 
support, leaving carers with reduced time to access 
training and employment opportunities and return to 
work/workforce.  Working with the Sefton Carers Centre 
will help to understand further the needs of carers and 
share the support available. 

Gender Reassignment  The objectives of the Sefton Economic Strategy are 
likely to have a positive impact on individuals and 
communities with regards to the protected characteristic 
of gender reassignment. 

A potential barrier may be access to and availability of 
relevant information on national and local support for 
gender-reassignment, both within the Council and other 
organisations (employers).  Therefore, additional 
monitoring of this protected characteristic may be 
required.  

Marriage and Civil 
Partnership 

The objectives of the Sefton Economic Strategy will 
provide positive impacts for all members of the 
community and fully includes individuals within the 
protected characteristic of marriage and civil 
partnership.  We will promote equality and diversity in 
recruitment with all employers we work with. 

Race 

 

 

 

The objectives of the Sefton Economic Strategy  are 
likely to have a positive impact on individuals and 
communities with regards to the protected characteristic 
of race, however the following should be considered: 

• A potential negative impact may occur for 
individuals/communities where English is not 
their first or second language and therefore 



 

 

 

Gypsy & Romany 
Travellers 

 

Migrant workers 

 

 

 

Asylum Seekers and 
Refugees 

 

 

 

inadvertently lack engagement with the recovery 
approach and may need support to understand 
national/ local guidance. 

• Largely mobile population and some of the 
population may have lower literacy levels and 
less access to education - who are more likely to 
miss information about the recovery and training 
and employment opportunities.  

• Migrant workers being furloughed during the 
lockdown have been anxious about income 
levels and statutory sick pay incomes and 
haven’t been informed by their employers of the 
Government guidance and shielding rights1 

• There may be concerns around the impact in 
immigration status. 

Where appropriate information in appropriate 
languages and in accessible formats can be available 
to mitigate and barriers. 

Work with employers to ensure that they have access to  
up to date, relevant  Government Guidance equalities 
and promote opportunities for all Sefton communities  

The Council and partners will ensure communication is 
effective, clear and where appropriate translated in 
other languages.  They will also work closely with 
trusted organisations and individuals, in a culturally 
appropriate and sensitive way to ensure that recovery is 
experienced across all of Sefton. 

• Irish Community Care http://iccm.org.uk/contact/ 
• Sefton CVS BME Community Development 

Project 
• Migrant Workers Sefton Community Charity 

Religion and Belief 
(includes no belief) 

The objectives of the Sefton Economic Strategy will 
provide positive impacts for all members of the 
community and fully includes individuals within the 
protected characteristic of religion and belief. 

Sex  The objectives of the Sefton Economic Strategy are 
likely to have a positive impact on individuals and 
communities with regards to the protected characteristic 
of sex. 

 
1 BME Community Development Worker Report – CVS - 2020 

http://iccm.org.uk/contact/


A potential barrier may be access to and the availability 
of information about the Strategy and any planned 
actions/activities arising from it. Any marketing of these 
initiatives may need to be targeted to ensure that both 
men and women (including those furthest away from 
the labour market) are aware of these initiatives and 
can access the opportunities available. 

We recognise there are some sectors of our labour 
market where employment of males or females 
dominate and there is unequal representation of the 
sexes, both across the workforce and within managerial 
structures. We aim to ensure that all our activity will 
promote equality of access and opportunity and will 
take relevant action to encourage more diverse 
recruitment and progression wherever possible. 

.  

Sexual Orientation The objectives of the Sefton Economic Strategy are 
likely to have a positive impact on individuals and 
communities with regards to the protected characteristic 
of sexual orientation. 

A potential barrier may be access to and availability of 
relevant information on national and local information 
on sexual orientation, both within the Council and other 
organisations (employers).  Therefore, additional 
monitoring of this protected characteristic may be 
required. 

The Strategy will be delivered in the context of the work 
undertaken by the Council and its partners related to 
the NAVAJO standard of access for all LGBTQi plus 
groups 

Pregnancy and Maternity  The objectives of the Sefton Economic Strategy will 
provide positive impacts for all members of the 
community and fully includes individuals within the 
protected characteristic pregnancy and maternity. 

 

We will ensure that employers are signposted to 
relevant sources of information and support, so they are 
aware of best practice in this area. We will also provide 
guidance and signposting for individual community 
members on their rights in relation to pregnancy and 
maternity in the context of employment and training. 



  

Consultation: 
 
 
 
Is there evidence that the Public Sector Equality Duties will be met? 
 
The Equality Act 2010 requires that those subject to the Equality Duty must, in the 
exercise of their functions, have due regard to the need to: 

1. Eliminate unlawful discrimination, harassment and victimisation and other conduct 
prohibited by the Act. 

2. Advance equality of opportunity between people who share a protected 
characteristic and those who do not. 

3. Foster good relations between people who share a protected characteristic and 
those who do not. 

The Act explains that having due regard for advancing equality involves: 

• Removing or minimising disadvantages suffered by people due to their protected 
characteristics. 

• Taking steps to meet the needs of people from protected groups where these are 
different from the needs of other people. 

•   Encouraging people from protected groups to participate in public life or in other   
activities where their participation is disproportionately low. 

 
 
The objectives of the Sefton Economic Strategy will provide positive impacts for all 
individuals and communities. 

The Sefton Economic Strategy aims to create inclusive communities and foster good 
community relations, building aspiration and confidence. 

Key initiatives within the approach are focused on involving communities, giving them a 
voice and supporting them to be involved in decision-making. Therefore, this is likely to be 
a further positive impact on individuals and communities with regards to community 
cohesion. 

A potential barrier may be access to and the availability of information about the Strategy 
and any planned actions/activities arising from it and having information in accessible 
formats will help to ensure them  being able to access the opportunities.  Involving the 
support of Sefton@work, the Carers Centre, Advocacy Groups and VCF Networks can also 
help with the engagement of the recovery approach. 

Sefton Council (and Sefton@Work) will work collaboratively with communities, businesses, 
educators and training providers to ensure that it grows its workforce with the right skills, 



from those furthest away from the labour market to those most recently displaced due to 
the pandemic and provide training and apprenticeship opportunities for transitional careers 
and new skill development. 
 
Sefton Council will drive and promote Social Value through procurement, both as a Council 
and through shared values with our partners and investors to help create equality of 
opportunity. 
 
Information will be available in accessible formats and alternative languages, where 
appropriate, to mitigate any barriers where information needs to be in different ways so it 
can be understood and therefore inadvertently lack engagement with the Recovery 
approach. 
 
Partnership working is important to the recovery and the Sefton Economic Strategy builds 
on the strong, well-established partner relationships in Sefton, to further develop local 
initiatives for wider social good.  These strong relationships will help foster good relations 
between individuals and communities, helping to create awareness of the programme and 
specific initiatives so that they are accessible to all. 
 
 

What actions will follow if proposal accepted by cabinet & Council? 
 
Include details of any mitigating action and ongoing monitoring to address any of the 
equality impacts highlighted above 
 

• Further consultations and engagement with individual characteristics will take place 
as part of the ongoing development and individual work programmes. 

 
• Equality Impact Assessments will also be undertaken, if appropriate, on the 

individual elements of the work programmes.  They will seek to mitigate any 
adverse impact to any of the protected groups. 
 

•   Engage with key partners to further understand the issues and mitigations of 
protected groups, for example People First, Sefton CVS BME Community 
Development Project, Migrant Workers Sefton Community Charity,, Equal Voice 
(BME) Network, Sefton Carers Centre, Embrace Network and In Trust Merseyside  
 

•  Further consideration of the marketing and communications needed for the Sefton 
Economic Strategy will be accessible and targeted, where appropriate. 
 

•    Continue to promote access to learning from our emerging evidence and best 
practice across the system.   
  

•   All actions will be overseen and monitored by the Economy Cell  and 
Senior/Executive management of the Council. 
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